GOVERNMENT OF MIZORAM
HORTICULTURE DEPARTMENT
AIZAWL : MIZORAM

NOTIFICATION
Aizawl, the 27" December, 2024

No.A.32012/1/2024—HORT : In the interest of public service, the Governor of Mizoram is
pleased to order re-employment of Pu L.Lalhmingmawia Pachuau, Additional Director,
Horticulture Department for a period of 7 (seven) months from 01.01.2025 to 31.07.2025 at a
monthly remuneration of ¥ 33,000 (Rupees thirty-three thousand only) post his retirement on
31.12.2024.

On his re-employment, Pu L.Lalhmingmawia Pachuau will be re-employed in his present
capacity i.e. Additional Director, Horticulture Department as per the terms and conditions
prescribed by DP&AR(GSW) as follows :

(1) Fee: The consolidated fee payable shall be Rs 33,000 (Rupees thirty -three thousand only)
per month. The amount of fee so fixed shall remain unchanged for the term of the re-
employment. There will be no annual increment/percentage increase during the re-
employment period.

(2) Drawal of pension: He shall continue to draw pension and the Dearness Relief on pension
during the period of his engagement on re-employment. Re-employment shall not be
considered as a case of extension of service.

(3) Allowances: He shall not be entitled to any allowance/benefits such as Dearness Allowance,
transport facility, residential accommodation, personal staff and medical reimbursement,
etc.

(4) Leave: He shall be eligible for 8 days’ leave in a calendar year on a pro-rata basis.
Therefore, he shall not draw any remuneration in case of his absence beyond 8 days in a
year (calculated on a pro-rata basis). Also, un-availed leave in a calendar year cannot be
carried forward to the next calendar year. The Department would be free to terminate the
services in case of absence of the concerned person by more than 15 days beyond the entitled
leave in a calendar year.

(5) Travelling Allowance/Daily Allowance: No TA/DA shall be admissible for joining the
assignment or on its completion. He will not be eligible for foreign visits at government’s
expense. However, he shall be allowed conveyance charges and boarding & lodging for his
travel within the country in connection with official work undertaken with due approval of
competent authority. The reimbursement of conveyance charges in performing duties and
boarding & lodging on tour shall be permitted as per his last entitlement drawn at the time

of retirement.
(6) Confidentiality of data and documents
i) The Intellectual Property Rights (IPR) of the data collected as well as the deliverables

produced for the Department shall remain with the Department. He shall be bound to hand
over the entire set of records of assignment to the department before the expiry of the
contract, and before the final payment is released by the office.

ii) During the period of re-employment, he would be subject to the provisions of the Official
Secrets Act, 1923 and shall not divulge any information that he may have come across during
the period of his re-employment to anyone who is not authorized to have the same.

iii) He shall maintain absolute integrity, devotion to duty, confidentiality and secrecy of
information handled by him. The secrecy and confidentiality shall be maintained even after
the termination of the re-employment.



iv) He shall, in no case, work for or represent in court or before any other legal authority,
tribunal etc. or give opinion/advice to others in any matter which is adverse to the interest
of the government. He shall not be permitted to take up any other assignment during the
period of re-employment.

(7) Working Hours: He shall follow the normal working hours as prescribed by the
government from time to time. He will, however, not be eligible for extra remuneration for
services on holidays or beyond normal working hours in case of administrative exigencies.
He will also be required to mark his attendance in the biometric system or in the attendance
register.

(8) Termination of service: The re-employment may be terminated by the Department at
any time by giving a notice of 15 days. If he wishes to terminate the engagement before the
end of the period of re-employment, he must give the department 15 days’ notice, which can
be accepted or regretted depending upon the workload of the Department.

(9) The Government shall not be responsible for any loss, accident, damage, injury suffered
by the concerned person whatsoever arising in or out of the execution of his work, including
travel.

This issues with the approval of DP&AR (GSW) vide ID No. GSW.42/2024/449 dated
27.11.2024 and concurrence of Finance Department vide ID No. FIN(E) : HORT : 667/2024
dated 12.12.2024.

Sd/- RAMDINLIANI
Secretary to the Govt. of Mizoram
Horticulture Department

Memo No.A.32012/1/2024~-HORT : Aizawl, the 27th December, 2024
Copy to :

1. Secretary to Governor of Mizoram.

2. Secretary to Chief Minister, Mizoram.

3. P.S. to Minister, Horticulture Department, Mizoram.

4. Sr.P.P.S. to Chief Secretary, Government of Mizoram.

5. Secretary, DP&AR (GSW), Government of Mizoram.

6. Secretary, Finance Department, Government of Mizoram.

7. Principal Accountant General, Mizoram.

8. All Heads of Administrative Department.

O

. All Heads of Department.

10. Chief Controller of Accounts, Accounts & Treasuries.
11. Director, Horticulture Department, Mizoram.

12. Treasury Officer, Aizawl South.

13. All DHOs under Horticulture Department, Mizoram.

3
\j;t./Berson concerned.
. Website Manager for uploading in the Department’s website.

15. Guard File.
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Deputy Secretary to the Govt. of Mizoram
Horticulture Department



